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Assessment Regulations SHUBRARAN

This document contains the Assessment Regulations for the Institute and Faculty of
Actuaries (IFoA) Associate, CERA and Fellowship qualifications. Authority to create
Assessment Regulations for IFOA qualifications lies in the Royal Charter, Article 13,
relevant Bye laws, and the IFoA’s Governance Manual.

The IFoA Board is responsible for publication of the Assessment Regulations. Maintenance
of the Assessment Regulations is delegated to the Education Committee of the Board. The
Education Committee may revise and update the Assessment Regulations from time to
time, following advice from the Officers of the Board of Examiners and the Regulatory
Board.

The Assessment Regulations apply to any eligible student wishing to register and submit
themselves for an IFOA assessment under the IFoA qualification (“Candidate”) and are
designed to maintain the integrity and quality of the qualification process.

Members of the IFOA have professional regulatory obligations. These obligations are
applicable at all times, including during assessments. More information about the
regulatory obligations on members, including the Actuaries’ Code, can be found on the
IFOA website. Members are reminded that any alleged failure to adhere to the regulatory
obligations of members may result in separate disciplinary investigation under the IFoA’s
Disciplinary Scheme. This is distinct from the powers under the Assessment Regulations
to investigate alleged Assessment Regulation breaches. More information on the IFoA’s
Disciplinary Scheme can be found on the IFOA website.

This version of the Assessment Regulations supersedes any previous versions.

AXEEF. RE7IF17V-% (IFoA) 0¥ K E (Associate) . CERA. BLUVIESE
(Fellowship) BE&(CRIT2:RERRBIZTEDIEDTY , IFoOA EIZ(CBIT2RERMR A EHITE S 21E
PRiX, FEFESE 13 . BEI MBI LU IFoA OHNFOAIZ17INCEDIVTVET,

ERARAIDATKR(E IFoA HEEROEETHD., TOMFFEIRIEFZOHEZER(CEEINTLZE
¥, HBEZERE BREEROREBIUVRHEZESNSOBNEZRIT, sHERRAZhEkRET -
B IBIENTEFT .

COERARANE, IFoA BERRICEDGRERICERU. RERULLSETZINTOESRFEEE (UUTFIE
BRE ) (CEMAIN. BRREVSTOTRAOAIEME Bz 2e2BNELTVETD,

IFoA ORE(C(F. BFEEL TOME LOFRFNHOET . INSOEFHEE, iERPZ2E 0. BICEAS
nNF9. 2EORF LOFRH (79F17)--1-R2E0) (CRAI25H(E. IFoA OUITHA hTHEER
TEET . 2B} INBOEFHISERUIZESNZHE. IFoA DOREHIEICE D BHEDEBRAGEE D
REBBOTREMEN DB ECEBREL TSV, N, EHERRANCE D GERFABEDIEREFBUEOEDT
F, IFOA DA HIEICEIS 25HME. IFOA OUITHYA hCHERTEET .

AFERARAE, INFTOIRTON -3V (CBFEL TERAINET .

* BAR79F17V-5= (LT EHmEWVD)
O CERA EIZEREFHEDEDSI CERA
BARICBIT MBI ICEDE, HRICLDIT
nnEg,

* CERA HERZERE(CIHZDEDB[ 7Y
Fa17)-17EAREE (LU, TEREECV
3) InNEAIN. CNGERULIEHBEN
B5AL. SROERHIZOREXTRER
BEIEEMAEN'HDFET .

PART 1: GENERAL
Section 1 - Assessment Structure

1. The following IFoA curriculum subjects are assessed and fall within the scope of the
Assessment Regulations:

Core Principles Subjects
CS1 Actuarial Statistics

F1E: —REE
B 16D - EREEAR

1. BUF D IFoA AUF15 ARIBENTHIEMERTHD . AERARAOBEASEHE CZFINET :

(BAFES)
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CS2 Risk Modelling and Survival Analysis

CM1 Actuarial Mathematics

CM2 Financial Engineering and Loss Reserving
CB1 Business Finance

CB2 Business Economics

CB3 Business Management

Core Practices Subjects
CP1 Actuarial Practice

CP2 Modelling Practice

CP3 Communications Practice

Specialist Principles Subjects

SPO Master’s Level Thesis

SP1 Health and Care

SP2 Life Insurance

SP4 Pensions and other Benefits

SP5 Investment and Finance SP6 Financial Derivatives
SP7 General Insurance: Reserving

SP8 General Insurance: Pricing

SP9 Enterprise Risk Management

SP10 Banking Principles — ASSA B100 Banking Principles

Specialist Advanced Subjects

SAQ Research Master’s Thesis

SA1 Health and Care

SA2 Life Insurance

SA3 General Insurance

SA4 Pensions and other Benefits

SA7 Investment and Finance

SA10 Banking Advanced - ASSA B200 Banking Applications

2. Modules are assessed online and marked by examiners as per the table below, unless | 2. FEZ1—-JUI&. BIREEENRVRED. AT ORI TAS S > TifHiien., MERBE(CIO TSRS | 2. FHR(FHED CERA BEEESHTL

indicated otherwise: nx9g, F9,
Module | Assessment (LUFER)

Cs1, Paper A: 3 hours 20 minutes assessment

CS2 Paper B: 1 hour 50 minutes problem-based assessment

CM1, Paper A: 3 hours 20 minutes assessment

CM2 Paper B: 1 hour 50 minutes problem-based assessment

CB1 3 hours 20 minutes assessment

CB2 3 hours 20 minutes assessment
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CB3 Continuous Assessment with Final Computer Based Test
CP1 Paper 1: 3 hours 20 minutes assessment
Paper 2: 3 hours 20 minutes case-study based assessment
CP2 Paper 1: 3 hours 20 minutes problem-based assessment
Paper 2: 3 hours 20 minutes problem-based assessment
CP3 3 hours 5 minutes assessment
SPO Credit given for prior learning
SP1 3 hours 20 minutes assessment
SP2 3 hours 20 minutes assessment
SP4 3 hours 20 minutes assessment
SP5 3 hours 20 minutes assessment
SP6 3 hours 20 minutes assessment
SP7 3 hours 20 minutes assessment
SP8 3 hours 20 minutes assessment
SP9 3 hours 20 minutes assessment
SP10 Assessed via ASSA B100 Banking Principles
SAO0 3 hours 20 minutes assessment
SA1 3 hours 20 minutes assessment
SA2 3 hours 20 minutes assessment
SA3 3 hours 20 minutes assessment
SA4 3 hours 20 minutes assessment
SA7 3 hours 20 minutes assessment
SA10 Assessed via ASSA B200 Banking Applications

Subjects with multiple elements need to be taken and submitted at the same
assessment sitting.

To attain recognition of the Associateship qualification, Candidates must achieve
passes in all the Core Principles and Core Practices subjects. Candidates must satisfy
any other applicable conditions for Associateship.

. To attain recognition of the Fellowship qualification, Candidates must gain passes in all
the Core Principles and Core Practices subjects, two Specialist Principles subjects, and
one Specialist Advanced subject. Candidates must also satisfy any other applicable
conditions for Fellowship.

. To attain the CERA qualification, members of the IFOA are eligible if they:

a) Become an Associate member and pass SP9, the Specialist Principles assessment
in Enterprise and Risk Management; or

b) Become a Fellow (or have completed the assessment(s) required to transfer to
the class of Fellow) and have passed SP9, the Specialist Principles assessment in

3. BHORFZEZONBR. BE—OmERIIBIACINTRER - REUATNERDE R A,

4, ESBEEBIE (Associateship) ZEUSI3(C(E. REEE(IINTOERARIBIBHLVERETE
RBEICEIBL. TOMOESE BIRICE I 2EAR AT EmIEI NENHDED,

5. EREE&& (Fellowship) ZEVMSI3(C(d. REBREBFINTOEARFRINBESLUVERERER
B. 2 D0FMRAIFIE. 1 DOFF LRBIRICERL. TOMOIERE EARICEAI 2EAER A=
MBI BENHDET

6. CERA B18ZHUSIB(C(E. IFoA DEETHD U FOVWINH DR ZIBILIHENHDFT :
a) HFERBERD, SPY (I>AH-TFAXUZRIIRTAVE) OFPIRAGRERICEIBLTVBIE ;
EJl S
b) EREEHOTVS (FFESENOBITICRERERZIETULTVS) SXT. SP9 ZIE
KEERO—EREL T, FFEMOBFIRAIBBHLL TERLTVSIL ;

4.~6. HoBOHESEEIR. ESBE&
1%, BLU CERA BEBHUS(COWVTIE. H
SNEDICEDFT,

3




R (Assessment Regulations, September 2025)

SEMR GRERMAI, 2025 £ 9 A)

CERA FBRICH 11542

Enterprise Risk Management, as one of their Specialist Principles subjects for
Fellowship, or as an additional Specialist Principles subject; and
¢) Attend and successfully complete a CERA seminar.

c) CERAFHE[CHEL. ETLTWSBTE

Section 2 - Eligibility

7. Applicants wishing to enter and be assessed as a Candidate for any assessment which
forms part of the IFOA Associate, Fellowship, and CERA qualification, must be
registered with the IFOA as a Member in one of the following ways:

¢ As an IFoA student; or

e As an IFoA Associate; or

e As an IFoA Fellow; or

¢ As an IFoA Certified Actuarial Analyst (CAA).

8. All other applicants will be considered to be “non-members” for the purpose of the
Assessment Regulations. Non-members of the IFOA may sit either of the CM1 or CS1
Core Principles subject examinations at the discretion of the IFoA, unless they are an
applicant of an International Association which has an agreement with the IFoA.

9. Applicants who meet this eligibility criteria and successfully enter for an IFoA
qualification assessment are referred to as “Candidates” for the purposes of the
Assessment Regulations.

B 250 - ZEREIE

7. IFOA D#ERE. IFR8. LU CERA B8N —EPEABRR T DLINRZHMICHVTE. ZERELL
TZER - iz /LI 2HIAE . UTOVWITNHDSET [FoA OREELTERENTLRIIN
(FRDFEEA -

o IFOA DIAREE; Fl&

o IFOADERE,; &

e IFOANIERE,; Fr(X

o IFOA OREVIF17)-53111 (CAA)

8. TOMDEIAEG, FHERMRANCHEVWTIIFRE JLRBENFT . IFoA DIFRE(L. IFoA DFE(CL
D, CM1 Ffzd CS1 OEAKRFRAIBBEHEROVNI NN ZRERT 2ENTEFT, 212U, IFoA LIRFTE
ZHEATVBEFEBEDFRIAB THHBEEZORITESHDFEA.

9. COBEEERTEIL, IFOA DEIGRERCIET(CERIA - BERSNIERIAE (T, stERAR AN 5%
& (Candidate) 1&MF(INET,

7.~9. CERA GEROZERERIFIHZDIE
SEILAERBELET,

Section 3 - Credit for Prior Learning (Exemptions)

10. IFoA student members can apply for credit from the Core Principles, Core Practices
and Specialist Principles subjects on the basis of prior learning experience(s), known
as examination exemptions.

11. The details of how to apply for examination exemptions are available on the website.
Applications must be accompanied by the correct fee.

56 361 - BHESHADRE (%K)
10. IFoA DFAEREBF BEOFBRFEE(CEDE, A7FRIRIE. I7EHBRIB. SLUEFIRAIR

BIOOWTHEAEEE (GRERSER) ZHFEI 2N TEFT.

11. FAERBPROBRFETEDFMEVITTA MIBBENTVET . BRFEICIE. FIEDHRFBRIDSTIAL
NAETY,

10.~11. CERA HER(CHIIDH=DHER %
BREHDER Ao

Section 4 - Assessment Entry

12. It is the responsibility of any Candidate, or their Association (where applicable), to
register for an assessment and adhere to any published closing dates for entry. The
registration process is set out in the Qualification Handbook.

13. Late assessment entries will not be accepted.

14. Itis the responsibility of the Candidate to ensure that all other relevant fees, including

B AHD - HEREA

12, FREBELLE (XZHI5E) TOPFTBEMACE. FHIaADERE. AR TS ARMINE

) EZBEFIZEENDDFET . ERFHEOFMEIER/ DRIV ICEHENTVET.

13. fIROEREFIAIZREENIEA.

14. ZREQ FASRERT. AFR. SEREOZOMOBHEERN. IFoA DEDDHARAIC

12.~14., CERA FERDEIA(CDOVTIE. H
EOEANTHEDTLZEN,
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entrance fees and subscriptions due, have been paid (either personally or by their
employer, or Association) at the time of registering their assessment entry, in
accordance with prescribed timescales set by the IFoA.

(ZEBREARAN EREFEFABEAROVINNCLOT) DN TWSILZIEEE I 2B END
UE I

Section 5 - Candidate Obligations and Regulatory Requirements

15. At all times, Candidates who are Members of the IFOA are expected to observe their
regulatory obligations, including the Actuaries’ Code. Candidates are reminded that
these regulatory requirements are updated from time to time, and that there is a
positive obligation for all Members to familiarise themselves with the responsibilities
and to comply. These obligations include a “speaking up requirement”. An allegation of
failure by any Member to adhere to their regulatory obligations may result in a
disciplinary investigation into an allegation of misconduct.

16. Where a breach or failure to comply with these Assessment Regulations (including
for the avoidance of doubt the Examination Rules referred to) is established under Part
2 of the Assessment Regulations, the IFoA will consider whether any further steps are
necessary, in the public interest, to fulfil its regulatory obligations. This will include
consideration of whether notification of the outcome, for regulatory purposes, should
be given to any appropriate third party, such as any other regulatory body with
jurisdiction over a Candidate (applicable to Members with multiple memberships, and
to non-members).

FE5H - RBREORBSELURBEN

15. IFOA DRETHZIZERE (L. BICT7IF17)— - 1-FEESURF LOERFEEBTFI LN KDS
NEY . INSOMBIBHIFEFEIFEINZ LD, IRNTOREICFBESOEFLL TABZIEEL.
BEBTFIRBIBMNREFNHDET, CNICEEZ LEIFPETS (speaking up requirement) 16
EFENFET . 2ENNSOMRH LORFEIGERUEENZIHE . RIETADZREVEL TEAGEE
DIFREBBDETREENGDDE T,

16. ARERARAN (BAHEICTBIDICEXE BRI -IEED) ([CERFLEREITHE 2 BHIED
WTERESNIHZE. IFOA FARBOERANS. ARE EOEFBZRICILDICSESRIEENVENE
SNEIRFILET . CNUC(E. RERE (LU TEBEEZF DMOMRFIKE (BROSEEREZRD
KEVIIFREZEV) BE BYLBE=B(CHU CGAERRZBIIRENEONDRFTEZINE
ED

15. HS2D=ETHhd CERA HERZERE
(F. HENTEHDITENRE ZIAHET DE
MANZETI DN KOENE T, BTH
BOERUSERIEOBREIEDR
BXSHRERDOIEEENDDFET .

15. H2TEIE%Z EIF%E&ETE (speaking
up requirement) [(ZBARBVICTESH TS
DFERAN MOZERE(CREYITRDRE
W'D tzRBoIIZE(CE CERA &g
EESFTITEIE T,

16. BROFZICBEI 2 MIEHR(E CERA
BIEZREZITMEO7IF17V-=2(Cn
EINFT,

Section 6 - Examinations

17. All examinations are delivered online on the IFoA’s examination platform, either in-
person at an Examination Centre or remotely.

18. All examinations are monitored either via in-person invigilation at an Examination
Centre or via remote invigilation.

19. All IFoA examinations are “closed-book”, with the exception of CP3, where Candidates
are permitted to bring the pre-material into the examination room, which may contain
annotations. “Closed-book” means that no materials or items, other than those in the
Permitted Examination Room Items list (Appendix A of the Examination Rules), are
allowed in the examination.

20. Candidates are required to abide by the Examination Rules at all times throughout
their examination(s).

B 65 - R

17. INTORER(E. IFOA DERERTSYIA—L ETAS A IHRICTEREN, SR> 7—-TOx
HZERELFVE-MZBROVINHTITONET,

18. INTOHEREG. FHERE Y- TOMEEE F(FVE- MEEEOVI NN IO TERINE T

19. IATO IFoA BRI /O-XRTYI AR ITEMENET . 2L, CP3 SERDAFISI T ZER
EH(SFREEOFAMENZRRRIG FFEAGENF TN TVET, [VO0-XRITvI BRIk
(& BRI —ILOATER A (CEEESNIZFREREADFFEIAH DRI SNSRFEYIUZ M (CEEEINT
WBEDLSHOERN Y st BR R (CEER I BTN TSRV EZERLET .

20. ZEREL AMERPEBECGHERI - BETURINERDEEA.

18.~19. H=D CERA HER(&. IFoA it
BRI Sy R IA—LEFWASSA U RZRIEED
DE-IRERTITON., YE-MEE(CLOTE
HEnE9,
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21. Candidates are confirming by attempting the examination and uploading the | 21. FE&RE (. MERZT I THREZZIREIRULED. ENNTRICEDTBEBOIEETHZL. LT
submission, that it is all entirely their own work, and that they wish this to be marked TOREZIRAMRET DL ERLELTVBREZERUIEBDERRENET, IFoA ERDNIEME
for the examination. To ensure the integrity of IFOA examinations, Candidates should ZHEIR T 2. ZERE (L. HERP(ERER TS5 A — ATy O— RENIEIARTOREIN, FPY
be aware that all submissions uploaded to the examination platform during the HIR AN IEHEBEOXRERDBIEEENDD LR THIWENHDET,
assessment will be eligible for specialist integrity review.
22. Failure to comply with any of the Assessment Regulations may result in an | 22. FEERIRAIOVVINNCGERUILEE. 8 2 SHICEDGAR. F/(d IFoA OBAFIE(CEDGARE | 22. CERA HERICHIIZAEIITRORE

investigation under Part 2 of the Assessment Regulations, and/or referral for
investigation under the IFoA’s Disciplinary Scheme.

23. The final decision on what will be accepted for marking rests with the IFoA.

NOAFFEMTONBRIREMN' GHDF T o SHERARBIOVINMNIER LSS, 38 2 BICEIGHA.
FIz(E IFoA DB HIE (CE D GREADIFEMTON S BIEEEN'HDET .

23. FERREL TREBEINDIHEN DRAZHIRRE, IFoA (CERANFT.

(IHE=0 CERA BIREZESNMTVET . &
o MBEYITANROSNIEE. HE0
BRI OREXRERDEIEEMENHDE
ED

23. CERA EHBRICOVT(E FRRFHRELT
REIZINEONDRBRFIEE. HEOD
CERA ERREZEARMTVET,

Section 7 - Mitigating Circumstances

24.
performance during the assessment, they should report this via the Mitigating

If a Candidate is ill or suffers from any other circumstances that may affect

Circumstances Policy application process at the earliest opportunity. More information
on this can be found in the Mitigating Circumstances Policy.

78 - BKEE

24, ZERENMRK[THIHEY. MEBPO/N\IA—-YACEE%Z R (EITIREMEDH D ZDMMDEBIEIC

BONLGEE. TEILTRVERTIHFEECEISAE (Mitigating Circumstances
Policy) JICEDKHGEFHEz@El HRETIMNENDDET . FFHMl(LEEINEEB(CAI S5 ]
(CEEEHEINTVET,

24, BRCRIEBBECEIT 5
(Mitigating Circumstances
Policy) JZESHTHOEEAN. ZDLIR
BENMREUIBEICETERLFRPHNC
CERA BI8ZERFTIEE T\,

Section 8 - Access and Inclusion Arrangements

25. The IFoA complies with the Equality Act 2010, in particular, in the context of the
IFoA’s assessment provision, the duty to make reasonable adjustments. Candidates are
asked to notify the IFOA of their requirements at the time of booking an examination,
where possible, so that their needs can be considered, and Access and Inclusion
Arrangements made if considered reasonable in the circumstances.

26. Further details on how to apply for Access and Inclusion Arrangements can be found
in the Access and Inclusion Arrangements Policy. Candidates are expected to make all
applications in accordance with this policy, using the correct forms for application
together with any supporting evidence, as appropriate.

27. Candidates who are in receipt of Access and Inclusion Arrangements must keep the
IFOA updated about any relevant changes in circumstances that may affect the
appropriateness of the Access and Inclusion Arrangements. An allegation of

inappropriate use of Access and Inclusion Arrangements arising from an unreported

change in Candidate circumstances may be investigated under Part 2 of the Assessment

Regulations.

$E8H - PULABLVERDIEE

25. IFOA (3. $5(ICGRERIRBHCRE T BIRICH T, 2010 F£FFE (Equality Act 2010) ZiEST
LTED. EENEBZITIRFZEITVET . RRE (L. AJEER R FHIRICE S OB
A% IFoA (GBI BLRDENTHD. TOBELHSIEN EHIRTENDIHEICE, PIEABLIVEE
DHEENBEUANET .

26. 77EABIUVBIEDEEZRFI DA EOFME. [7IEABLUBEOHEE(CREIZHE

(Access and Inclusion Arrangements Policy) lICEB&i&NTVEYT, FERE(L. CDF5EHC

HEV PREDBRGBEIAEME(ISUIGHLERZRZ T, [EVVWFHRETHBEZITO LN KkdDENE
a-o

27. 7RSSV BEDBEZRIITVSRERE L. TOBEDEUIEICRZEZ R F IR EEMDHS
FIBOZALICONT, IFoA (CRHEFFIREIZEBNDDET . RBREDFFEENREINT ., TNIC
SDT7ICAB LV EEDBEDEURFIBNIENN BB ST ASHERARRI DS 2 FHCEIEH
BOMREBDEIREMEN DD

25.~27. HERTEI7IERBLUVBIEDRE
B(cBII35% (Access and Inclusion
Arrangements Policy) [ZEHTHNFE
BAN, EOIOBIEEZNEL T DIZERE
CERA BI8ZERFTTIEE TS\,
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Section 9 — Candidate Assessment Results BOH - ZEREDIRER
28. Success or failure in any subject will be determined independently of performance in | 28. ZRIBOEEE. MORIB OGS (FEREFR(CER(CHESINET,
any other subject.
29. Assessment results will be available through the My Account area of the IFoA website. | 29. FRERFEER(L. IFOA DITHA MDA THID M IU7%ZEBL CTHESRTEEY, 29.~30. ERERPEORKHIZETES

30. Assessment results dates are available on the IFOA Key Dates section of the IFoA
website.

31. Answer papers and assessment materials submitted remain the property of the IFoA.
The IFOA retains the right to use scripts and submitted materials for training purposes,
suitably anonymised.

32. Subject to the right of appeal, all results arising from marked assessments are final
and binding. Candidates have the right to appeal against a decision of the Board of
Examiners which affects them. Additional information addressing the right of appeal
can be found in the Assessment Appeals Policy.

30. FAERFEROFERHBIZQ. IFoA V1T MDOIEEHTE (Key Dates) 1733>(ci8#aENnT
L\ig-o

31. RHESNAFZRARSIUEERERNZ. IFoA OFBYIEL TIRDNET . IFoA (. CNSOER
BEVICERIEUSAT, HEERN THERIEFZRIFLET .

32. ERIBFHOHERCEDIIRTOMERIT. EFRBUIL COMEFZRE . RENHNDIRDDOHDE
DEENFT . ZERE L. BBICEEZREITHBREERORE (WU CEEZHUIL CHEFZHE
LET. BEBUILTICEAIZFME. [FHBRERICEHIZIEZRBIIFE (Assessment
Appeals Policy) lICEE&&NTVET,

OUITHANMIABELFT .

31. RRHENRERRSIUHERER T,
HOFBMERDET, £lc. INHSDE
Ble@Et(CERLUIESXT. IMEENT
ERI2EFZRIFIDDEEHRERDF
ER

32. SRTEHIHERERICAEAIDIRERIL
F&t (Assessment Appeals Policy) |
ZESHTHEDEE A

PART TWO: INVESTIGATION INTO ALLEGATIONS OF ASSESSMENT REGULATION
BREACHES (“INAPPROPRIATE CONDUCT")
Section 10 - Inappropriate Conduct

33. An allegation of a breach of the Assessment Regulations may result in an investigation
by the IFOA under Part two of the Assessment Regulations.

34. Any established breach of the Assessment Regulations, at the conclusion of
investigation, will be considered and referred to as inappropriate conduct.

35. An established breach of the Assessment Regulations may result in the application of
an outcome against a Candidate and/or referral for further investigation under the
IFoA's Disciplinary Scheme.

36. Part two of the Assessment Regulations is applicable to all Candidates.

37. The Board of Examiners has authority to investigate allegations of breaches of the
Assessment Regulations and to apply appropriate outcomes where a breach is
established. Oversight responsibility of this process shall be retained by the Regulatory
Board.

58 2 8B : SBFRALEROEBLIITICEAISRE ([FREtiTRl)
$£ 108 - FEVTH

33. AMEBRRAEROBUIZTHGOHE. IFoA BAGERMRAIDSE 2 BCEIESHAZITIUND

UESIN

34. HEORR. MRRAERNEBIL
7.

mes TEREUITARIERBEN, 23RN

35. ERMRAERNMERINIGE . RERE(SHUTUDHRIESNDRIREENSHD, FIz(d IFoA O

B (CE DB RBFECIEINZENHDFT .

36. AGERARAIDSE 2 BB(d. INTORERE(CEAINFT.

37. SBREE R MBERAEROBUIITZREL. ERNMERINIGECEURNDZ T
1ERZBLFT . COTOTRDEEERE. RFZESMEVET,

33.~40. KEICEIL. HERMRAER DFE
WICBET2REF. =D CERA B18%&
BNEHZIABIOCRCEIE. HE
BEMTVET, . sERARRIE R h'E
FecNIHBEE HROICERA BE18(CH
FHMANCEIFUDPRIEN A HE S
B&HD. FLHAZOBAFIZOREITHRE
RBEREMEN'BDET
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38. A sub-committee of the Board of Examiners, referred to as the Investigation Panel,
comprising of one Board Officer and two former Examiners, will be established to
investigate alleged Assessment Regulation breaches by Candidates.

39. A clear and transparent overview of the investigation process can be found on the
Inappropriate Conduct pages of the IFOA website.

40. In all cases, the rules of natural justice shall be followed by the Investigation Panel in
the discharge of its duties. This shall include notification to the Candidate that an
investigation is being carried out, and why. It shall include a right to participate in the
investigation and a right of appeal.

i. All decisions must be made following principles of natural justice and fairness, in the
public interest. Decisions shall be made having full regard to the principles of
fairness, consistency, transparency, proportionality, accountability, and targeted
regulation.

ii. Each decision must be promptly and clearly communicated to the affected
candidate, in writing. The decision must contain reasons why the decision has been
made, so that the candidate can understand the decision taken.

iii. The decision must be based on the evidence, following the process as set out, must
include an opportunity for the affected candidate to provide their view and must
include consideration of all information collated.

iv. Each decision shall be taken on the “balance of probability”, meaning that the
standard of proof applied by the Investigation Panel shall be in that it is more likely
than not that something is or is not the case, rather than beyond all reasonable
doubt.

v. Each decision must be time limited and contain a right of appeal.

vi. The Investigation Panel must retain records of points of procedural governance,
for example consideration of conflicts of interest and for the purpose of appeal, audit
and regulatory oversight. The retention of data must be consistent with data
protection obligations.

vii. A process for routine review and audit of decisions taken under the Assessment
Regulations, to ensure consistency with these principles, shall be followed.

Examples of alleged breaches which may be investigated as inappropriate conduct
include :
i. Cheating - deliberately failing to comply with the rules governing assessments or
any instructions given by the IFoOA.
ii. Violating exam rules - unintentionally failing to comply with the rules governing
assessments or any instructions given by the IFoA.

38. HEBRESS0TI(C, AA/ R (Investigation Panel) ¢MF(EINZNEESNREINET,
CONIUE BERDKE 1 BETibRE 2 R TEBMEN. ZEECLZHBRALER DRUIL
TERABVET,

39. ABTOCAOBENDZERBIEE. IFoA V154 MOIRBEYNTRIR-S(CIBEH;ENTVE
g—o

40. INTOT—RA(CBVT, BAE/RIVFEAERORR RO THFHBZXITUET  INICE. BEDN
ITONTVBZESLUZDIERZZERE (OSBRI DL, AENOSHINMES LURZEEB UL TOHEF!
EFNEI,

i. INTOREF BAREREAFHORA RV ABOBRINSITONRINERDFE A,
RIEG A, —B5. EAME. LA, SRIASE. U THHERRBIEVWSERAIZ+53(C
ZRLTITONET.

i. BRER FEERIDRRECHUTRONM DIRECE TEIMINRINERDEFR A,
RECE. ZOEANIAGEEIN. ZERENCOHIMZIERFE TEDLI(CTINENHDFT .

iii. SREF. EHSNEFHEAEL SERUCEIVWTITONRINERS T, ZERENE R EHRA
PHRESH. INESNTTIRTOBERNIBRBEINRINUTROEE A

iv. ZREFGIZFAMORE (balance of probability) JCEDWTITHNEY ., cnid. H3
EENSEBNRREVVEZBX TITIIR [B5THRREENSVNEINICE IV THIEENS
CEEBIRUET,

V. ZRECIBEREIENERISN. BEFRBUIL TOEFINS TN TORINERDFE A

vi. B/ \RIUE. FRE LoFACEAI35EER (X EFISBROIRETRE) ZFFLU. BEiR
EALIZ T, BEA. MRFIEEBOBENCHITZDENDDET , T —IDREFE. T—IREETF(CHE
BURINERDFER A

vii. SERRAICEDVWT I SNIERED—E 2RI 2. EFNRRELLEROIOEX
WEESNE T

PEVITREV TRENRERDEREEOHDERDH
i. B2Z>7 1 IFoA N ESHBHERARRI IS RCRENCER I 5174

i. SMERIL—ILER | BERIET(CGRER) —)IDIERIOER 331775

i. HENEDHIRAIIERCBERNIGER
IRTREIZINET,
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iii. Colluding - collaborating or communicating with another person to gain advantage
by any means, including facilitating or receiving such assistance.

iv. Personating — appearing or producing work on behalf of another candidate in order
to mislead the examiners, or soliciting another individual to act, appear or produce
work on your own behalf.

v. Plagiarising - including that which has been created by another person (whether
published or unpublished) with no citation or referencing.

vi. Failure to adhere to the principles set out in the Exam Rules.

vii. The use of any Generative Artificial Intelligence tools (e.g. ChatGPT) to create any
aspect of the assessment submission

viii. Using unauthorised material during an assessment.

ix. Attempting to bribe an IFoA official or representative.

x. Attempting to obtain any information related to the examination materials or results
before they become available.

xi. Dishonest Practice: this covers any form of practice which attempts to deceive
others, but which is not specifically identified by the above.

xii. A repetition of any established finding of inappropriate conduct by a Candidate.
This is considered to be a serious breach of the Assessment Regulations and an
aggravating factor. It is likely that an established finding of repeated inappropriate
conduct will be referred for investigation under the IFoA’s Disciplinary Scheme.

xiii. The submission of assessment answer documents that have been modified after
the end of the examination time.

41. The publication of a Candidate’s assessment results may be withheld pending
completion of the investigation.

42. Where a concluded investigation by the Investigation Panel establishes a finding of
inappropriate conduct arising from a breach of the Assessment Regulations, the Board
of Examiners has the discretion to impose one or more of the following:

i. The Candidate will have their assessment mark confirmed, and a finding of no
inappropriate conduct confirmed.

ii. The Candidate will have their assessment mark confirmed and receive a formal
warning.

iii. The Candidate will receive a zero mark for that assessment.

iv. The Candidate will be disqualified from that attempt.

v. The Candidate will be disqualified from sitting further assessment for a finite and
reasoned period of time.

vi. The circumstances will be referred for investigation under the IFoA's Disciplinary
Scheme. In this situation, the Candidate will be disqualified from sitting further

the concluded outcome of any professional

assessments until disciplinary

investigation.

iii. HER | ELBRHE(LERZED, RELFIRZISHTRHR HEORMPZHREZSD)

iv. BDFEL : MOREREBORDDCRERF (IS ZIER T D, FLEMMACEDOADDZEMK
FIDTR

v. R MEMERULEAS (OB -IEARZEINT) ZHEPSIRARUICERT TR
vi. sERIL—ILCESHSNIIRANIOER T51TR
vii. R ALY =)L (6 : ChatGPT) ZERUT. iERIRE IO —ERXIT (2 EPZ/ER I 1T
viii. FHERR(SGFRISNTORVWERIZERTITA
ix. IFOA DRSS OBIFRE (CHRES 2N A 21T R
x. ERERHFERICE I 3IBHRE . ARBICARIECAFULIETHTH
Xi. NERMTH  BEZIRISET2H5031TH (LECHRINTLRVEDZETD)
Xii. MEVITAOBIL | BECREUITRERESNATAZRENIRI L. CNIFERDER
ERRBEN, IFoA DERHIE ICLDRFEICASNSEIREEN S L,
Xiii. FUBRIR TR(CFEXECWSALTHRE I H1TH
41. FAENT TIBET. RBREBDORBRBEROARIREBINDIENGHDET
42, RAE/ RIULDFABEORR. MBRRIBER (CEIRNEYITANREINLZE. MREER
FUTFOVIND, FFEROUDZRITHEBZEALFT :
i, SERKESRZBINEL. NBEVITRENOERBET S.
i. SERERZBMEL ERBESEZS5 X5,
ii. SHEEBROERZ0 RIETD.
iv. HEZEREROZEREIRZENHT .

v. —EHAR. EEZARUOX T, SEROMERRERZRIET D,

vi. IFoA DOEFHIEICLZRFET . COBE. BHAEN T T I5F T, SEROMERZIRG
FoHBNIE,

ix. HEOBEEGRECHEZRABIT
BEEINET.

Xii. BRHIECLIFAEEIESZDEDHDE
AHEIE(CLDFT .

42, BRRIEER (CEDNEYITRADER
EFHE0 CERA EREZESMTL &
BUITANRESNZEOLD FEE
DI CERA BEH&(CBIF 2RI NCLDFT .
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vii. Any other proportionate measures deemed appropriate. vii. Z20AB. KFCISUEEYIN D LEFIR B EEZEEU D,

43. Written reasons shall be given to the Candidate at conclusion, together with | 43. RABEOEMRCRLTE. ZERE (U TXE TEAZARL. REBIDSUTEZRRUIITOSIAIL | 43. BETRHIFNENITAICEIZER
information on how to appeal, if appropriate. More detail about the investigation DVTHIEREIRMHINE T, ABRFHREDLUEZF UL COEFICEET 25F M. [NEL)ITA | 1258 (Inappropriate Conduct
process and right of appeal can be found in the Inappropriate Conduct Appeals Policy. (CRI9I2EHEFRIIAET (Inappropriate Conduct Appeals Policy) JICEE&EEINTVWET, Appeals Policy) 1ZTFESHTHENEEA.
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